
TARGET GROUPS 

 

Unemployed people with academic 
qualification, mainly  women 

 

Stakeholders as education providers, 
universities, enterprises, organiza-
tions interested in training for Innova-
tion management 

 

SMEs, to be involved in employers 
workshops, final seminar and INMA 
internship programme; 

 

Training organizations, VET centers, 
Universities, Business associations, 
entrepreneurs networks from innova-
tion sector, policy makers and govern-
ment bodies with competences in la-
bor, training and innovation areas. 

PROJECT 

OVERVIEW 
 

“Innovation Management 

Agents in SMEs” project 

main aim is the transfer-

ence Turkey, Italy, Portu-

gal, and Romania of an Oc-

cupational competences 

Profile, Curriculum, Train-

ing program materials and 

tools, of proved efficiency, 

that will enable new re-

cipient countries to train 

effective Innovation Man-

agers with the knowledge, 

skills and attitudes de-

manded by the current la-

bour market. 

            Website 

           Fb page 

EXPECTED RESULTS 

 

Create employment for qualified un-

employed, especially women. 

Increase women participation in ICT 

sector. 

Provide affordable solutions to Euro-

pean SMES innovation needs/

challenges, increasing SMEs innova-

tion implementation. 

Equip greater number of VET provid-

ers, at European level, with effective 

and updated comprehensive training 

materials and tools. 

Provide recipient countries with a 

training program for the development 

of Innovation Management compe-

tences matching the requirements of 

the future labour market. 



PRODUCTS 

An Analysis of the Innova-
tion needs of European 
SMEs 

“Innovation Manager” 
Occupational Compe-
tences Profile updated 
and adapted 

INMA Training Pack en-
hanced at European level 

"Innovation Management 
Agents in SMEs" Intern-
ship Program 

"Innovation Manager" 
ECVET Curriculum 

INMA will develop a train-
ing program that  links di-
rectly education to real 
work, the fundamental 
part will be the creation 
and design of an intern-
ship program developed in 
real work environments.    This project has been funded with support from the European 

Commission. This publication reflects the views only of the 
author, and the Commission cannot be held responsible for any 
use which may be made of the information contained therein. 
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